Equality Impact Assessments

Housing Pendle has a commitment to carrying out Equality Impact Assessments (EIAs).

An EIA helps an organisation to decide whether or not current policies or procedures have discriminatory outcomes, or whether or not they leave unmet needs or requirements with regard to race, gender, transgender, disability, age, religion/belief and sexual orientation.

A programme of EIA’s is currently underway and has already included Supported Housing, Rents, Repairs and a number of Group Human Resources policies.

Staff from all service areas have been independently trained in carrying out EIA’s and it is intended to train some tenants as well so that they can also contribute to the process.

Following an assessment, if something needs to be done as a result of an EIA, it is transferred to the Single Equality Scheme action plan and managed through the Equality & Diversity sub-group.

The Housing Pendle Equality & Diversity Sub Group meets monthly and boasts both staff and tenant membership, with a mix of gender, ethnicity and disability.  
The group reviews an overarching action plan and considers the recommendations from completed Equality Impact Assessments.

